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6.3.1: The institution has effective welfare measures for teaching and non-teaching 

staff 

 The Rayat Shikshan Sanstha and particularly Karmaveer Bhaurao Patil College 

of Engineering, Satara is more concerned about its employees. Institute cares for its 

employees about their emergency need, their family settlement, catering family needs, 

provision to care for family in case of mishap through various welfare schemes through 

Rayat Shikshan Sanstha and its sister institution The Rayat Sevak Cooperative Bank 

Ltd.  

1. Financial support to faculty and staff for attending faculty development 

programs, conferences, research activities etc. 

2. Duty leave for attending faculty development programs, conferences etc. 

3. Provident fund contribution 

4. Maternity leave for ladies faculty and staff. 

5. Employees are insured under LIC’s Group Scheme for Life Insurance.  
6. Rayat Shikshan Sanstha’s Rayat Sevak Kutumb Kalyan Yojana provides 

support to family of deceased member. In case of unfortunate death of 

member, immediate support of INR 1,00,000/- (One Lakh Only) is given to 

the family.  

7. Rayat Shikshan Sanstha’s Sevak Welfare Fund provides the support to the 

members in case of financial crunch due to accidental or unexpected death, or 

financial support in case of illness where long course of treatment, or 

expensive surgery, or illness due to accident. 85 Members are registered under 

this scheme. 

8. Shivaji University, Kolhapur’s Student Parents teacher and administrative 
staff welfare fund provides the financial support up to INR 1,00,000 (One 

Lakh) in case of accidental death, death due to natural calamity, permanent 

disability etc. 

9. The Rayat Sevak Cooperative Bank’s Sabhasad Kalyan Thev : The regular 
employee of institute being member of The Rayat Sevak Cooperative Bank 

Ltd harness the benefits of various schemes of the bank. 82 Members are 

registered under this scheme. Hairs of diseased members are provided with 

support up to ten Lakh rupees. 

10. The Rayat Sevak Bank provides various banking facilities and schemes for its 

members. The loan schemes are also provided with rebate on interest on 

prompt repayment. 
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a. Housing Loan 

b. Loan no 1 up to INR13,00,000 (Thirteen Lakh) 

c. Loan no 2 up to INR 5,00,000 (Five Lakh) 

d. Loan on House as collateral security up to INR 25,00,000 (Twenty Five 

Lakh) 

e. Educational Loan up to INR 10,00,000 (Ten Lakh) for inland education, 

INR 30,00,000 (Thirty Lakh) for Inland medical Education and 

education abroad. 

f. Car Loan up to INR 10,00,000 (Ten Lakh) 

g. Loan on Gold deposits 

h. Savings bank account overdraft facility 

i. Fixed and recurring deposits 

j. Banking Facilities with ATM debit card 

11. The Rayat Sevak Bank provides loan waiver through Sabhasad Kalyan Thev. 

The loan up to Rs 10,00,000 (Ten Lakh ) is waived. 

12. Institute conducts medical checkup camps. 

13. Medical facility, Yoga awareness programs for employees. 
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